
Harassment Intimidation 
and Bullying



› Focus on the social environment of the school 
› Research has shown that the most important factor 
that influences students’ bullying behaviors is the 
creation of a positive classroom environment in which 
students felt respected and cared for. 

› Clear rules and consequences make students feel 
safe 

› High expectations 
› Opportunities for meaningful participation 

Best Practices that Reduce Aggression and 
Bullying



› Bullying and bias continue when bystanders (students 
and adults) do nothing or even join in 

› Bystanders represent the majority of students and are 
a very powerful force in the creation of school climate 

› Bystanders can make a real and lasting difference by 
helping to create a culture in which bullying and bias 
are not tolerated 

› *Actions of alliance rather than confrontation are 
what has been shown to be most effective

Most Important, Teach Bystanders to be 
ALLIES



It makes things better when you: 
› Listen to students when they tell you they are experiencing 

bullying 
› Check in with them over time 
› Encourage them 
› Make it clear that bullying and harassment are not OK with 

you 
It makes things worse when you: 
› Tell students not to “tattle” 
› Blame students for being bullied 
› Ignore the bullying 

What bullied kids want school staff to know:



Harassment, intimidation and bullying means any gesture, 
any written, verbal or physical act, or any electronic 
communication, whether it be a single or a series of 
incidents that is reasonably perceived as being motivated 
by either any actual or perceived characteristic, such as 
race, color, religion, ancestry, national origin, gender, sexual 
orientation, gender identity and expression, or a mental, 
physical or sensory disability, or by any other distinguishing 
characteristic, that takes place on school property, or at 
school sponsored function, on a school bus, or off school 
grounds….that substantially disrupts or interferes with the 
orderly operation of the school or the rights of other 
students.

Definition of HIB



› A reasonable person should know under the 
circumstances, that the act(s) will have the effect of 
physically or emotionally harming a student or 
damaging the student's property, or placing a student 
in reasonable fear of physical or emotional harm to 
this person or damage his property; or

› Has the effect of insulting or demeaning any student 
or group of students; or

› Creates a hostile educational environment for the 
student by interfering with a student’s education or by 
severely or pervasively causing physical or emotional 
harm to the student.

And that…



› Physical: kicking, biting, scratching, tripping, hitting, 
slapping, pushing/shoving 
› Verbal: hurtful teasing, name calling, gossiping, insults, 

spreading rumors, or making threats to secure silence 
› Non-verbal: defacing damaging or destroying personal 

property, making threatening gestures, stealing, playing 
mean tricks 
› Emotional: intentional exclusion or spreading rumors, hate 

notes 
› Cyber Bullying: spreading hurtful information through 

email, online chats, social networking sites, or text and 
picture messages 
› Sexual: unwanted touching, obscene gestures or 

comments, exposing oneself

HIB can be:



› Glen Ridge School District employees are required to 
report violations of this policy to the principal 

› It must be done verbally on the same day of the 
alleged incident and in writing within 24 hours of the 
incident 

› Parents/guardians, students, and any school 
employee or volunteer who comes in contact with 
students on a regular basis may also report an 
incident

Reporting Procedures



The investigation will be initiated by the principal or the 
principal’s designee within one day of the report of the 
incident and shall be conducted by the school 
Anti-Bullying Specialist. The principal may appoint 
additional personnel to assist in the investigation. 
›District HIB Coordinator: Jack DeWitt
– GRHS HIB Specialist: Heather Kobylinski 
– RAS HIB Specialist: Lauren Bas 
– Forest HIB Specialist: Evan Kozak 
– Linden HIB Specialist: Cindee Miele 

Investigation



› GR BOE has developed a set of consequences that 
match disciplinary and/or remedial actions to specific 
unacceptable behaviors. 

› A range of methods will be incorporated to respond 
to incidents of harassment, intimidation and bullying 
which shall include an appropriate combination of 
counseling, support services, intervention services and 
other programs.

Consequences



› A School Safety Team will be established at each school to 
develop, foster and maintain a positive school climate 
and to also address issues related to HIB. The school safety 
team will consist of the school Anti-Bullying Specialist, 
principal, a teacher, a parent of a pupil in the school and 
other members determined by the principal. 

› The school safety team will receive complaints of HIB that 
have been reported to the principal and also receive 
reports after the investigation has been completed.  
Patterns will be identified and programs researched to 
educate the community, including pupils, teachers,  
administrative staff and parents to prevent and address 
HIB.

Prevention



› A Zero-Indifference response to bullying and bias 
means that members of the school community take 
collective action to not tolerate these behaviors 

› Although there is no one right way to intervene, 
consistent intervention is key to establishing a school 
environment where all students feel safe and 
respected.

Zero Indifference



Mandatory Training / Online Quiz - Mandatory Training (glenridge.org)

Take the Quiz - make sure you are logged into google 
to record your score.

Quiz

https://www.glenridge.org/Page/9733

